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March 1,2006

DISTRICT COUNTER-PROPOSAL TO NCF&O ITEM # 1
ARTICLE I - PREAMBLE

This comprehensive agreement is entered into by the School District of Palm Beach
County, Florida, and the National Conference of Firemen & Oilers, AFL-CIO, Local
1227, (Supervisory Unit) and was ratified by the National Conference of Firemen &
Oilers on the - day of 2006, and subsequently adopted by the School Board
on the - dayof 2006.

Unlessotherwisenotedherein,provisionsof this Agreementshallbe effectiveon the 1st

day of July 2005 and shall continue in effect through the 30th day of June 2008. The
parties agree that this Agreement incorporates by reference all written understandings
between the parties entered into prior to the effective date of this Agreement unless the
parties agree in writing otherwise. During the term of this Agreement, either party may
reopen this Agreement for further negotiations as follows: In May of 2006, either party
may reopen Section 1 of Article 9 and each party may reopen up to two (2) additional
Articles. In May of 2007, either party may reopen Section 1 of Article 9 and each party
may reopen up to two (2) additional Articles.

The parties agree that nothing herein prohibits the opening of negotiations in 2008 for a
successor Agreement prior to the expiration of this Agreement. The parties further agree
that nothing herein prohibits the Union from negotiating with the District during 2006 for
the additional cost of health benefit premiums for calendar 2007, and other mutually
agreed upon benefit changes in coalition bargaining with other employee organizations
recognized by the School Board as provided herein.

FOR THE SCHOOL DISTRICT OF
PALM BEACH COUNTY, FLORIDA:

FOR THE NATIONAL CONFERENCE
OF FIREMEN & OILERS, Local 1227:

James Hayes, Jr.
Chief Negotiator

Sharon Munley
President
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Van V. Ludy
Co-Chief Negotiator

Arthur C. Johnson, Ph.D.
Superintendent

Thomas Lynch
School Board Chairperson
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Supervisory Unit March 1, 2006

ARTICLE 9 - SALARYIBENEFITS

Replace current language with the following in Section 1:

Section 1 - Wages
The parties a!!ree that effective January 1. 2006. the Board will!!rant a 4% across
the board increase to the current salary schedule. The January 1. 2006 salary
increase is attached as Appendix A. Only bar!!ainin!! unit members who are
employees of the District on the date of Board approval of this A!!reement are
entitled to any retro-active pay increase. The parties a!!ree that this salary schedule
is not subiect to further modification or chan!!e until Januarv 1.2007 and further
a!!ree that future modifications or chan!!es to the salary schedule will be effective on
January 1. of any !!iven year unless otherwise a!!reed to by the parties.

The parties further a!!ree that awardin!! step increases on any salary schedule is
subiect to ne!!otiations and requires an a!!reement between the parties to provide
such step increases. In the event the parties a!!ree to award step increases for
bar!!ainin!! unit members in the future. only employees whose most recent annual
evaluations with the District are rated as bein!! overall satisfactory. will be eli!!ible to
receive a step increase.

(Article 9, Sections 2, 3, 4, 5, 6 and 7 remain unchanged from the current contract.)
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ARTICLE 9 - SALARYIBENEFITS

Add new Section as follows:

SECTION 8 - Certain Maintenance & Plant Operation Employees

The parties a2ree there is a need to address the salary levels of certain positions
assi2ned to the Maintenance & Plant Operations Department. especially as it relates
to the responsibilities and the reQuirements of these positions as well as the relative
difficulty the District faces in bein2 able to attract and retain Qualified employees in
these positions. Therefore. the parties a2ree to conduct a compensation study
includin2 School Districts and lar2e municipalities in South Florida that have
positions that are comparable to identified positions in the Maintenance & Plant
Operations Department. The parties a2ree to complete this compensation study by
June 30.2006. As soon as this study is completed. the parties shall meet in reopened
ne20tiations limited to the subiect of chan2in2 the salary levels on which these
identified positions are currently bein2 paid.

In the meantime. employees in identified M&PO positions will be 2ranted the same
increase in wa2es as other employees in the Union's bar2ainin2 unit effective
January 1. 2006.
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March 1O,2006

Supervisory Un;t

Artio]e11
AmendII!!follows:

Seotion 4, Standby Duty

1. Anemployee"stlroed to the,Mltntcoance &. Plant aD-elations DeDlrtmeDt
l!bD.J! designated by theSupaRt!!JIadentthat Degartment as a standby
empJoyee, but who is not requir~d to relna!:!)on the eIllt)toyer's premises shall be
provided with a DJ~trlc:tpager or IIJ)j~tric:t ceIJnlar Dhone for R800bl!lSthan,ost
pAy!bJ period of time the emGlovee cDbthlnes"to be :assl~ned to IIItanJlbvdutY
and sball receive a supplement of 10% ofthe employeo!s rea-ul., daily rattl of
pay for days iuisned.to standbyduty. Employeesassignld to stwdby duty an
required to be avaHable at aU times white ass;gned.. In the event the em1)lovee is
eotltactedto rell°rt to . DistrictraciJi~after his/herr~uhu workhours or
on...!weektnd and the~empto:veeresoondsln Atimely m,nDer. tile emulDvee
will be natd at hls/ber rel!.uJar..,hpurl'Vnte the szreaterof two (~) bours of
wq[k or the actual number of additiona~!tours reoutred to re'J)ol1dto the
DISlesor c:.I1~ueeivtd tb.t tllv.

2. I( the cmolovee I, (o,nlat!~d lifterhis/her ftl!ular work hourJ"on a day ottJu:
than R weekend(at a~v time other than 9ft n Saturdu Dra ~undav) and the
tmoloY",eeis able to eorr~~t n Droblem oCtvrrine It a District site Ii!
(!OrnDuterInd the web wftbout the Deed to a~u!ll1y. renon to that lite. the
emnlovee will Affect those. ~Drrectionlnvlo I. eomuuter and web add willbe
Bald tor It total of two (21~or.,s per d~~ at ~ls/hBr rellulaT hourly tate tor th~
total Dumber of c:omuuter eOrr~doD8 be/she js,required to mak~ that dav
after bislher reeul.r work hoar!! unless the employee can sbow that It

actuan~ took lonRerthan two (Z}bour! to make .11&D~h~omDate-.rLwe~
eorreetions after his/her nluJar w.ork hOUf! that dav.jn SU~I1I!B5es-,the
cmD'ovee wtn be 0114 for all bouts worked in correctlnl! the Droblem. ~8
COtnDuter/web that dB\'. Should tbese addition.] hours result in tile emnlovee
bavinsr:more than forb' (40) work haurs that woljc,week as Drovidedln
Section 2 above. alty honrs in exeesLof fortY (40) houri will be nard .as
onrti~

3. ~Ub, ~mDlovee is contAded on a weekend Itt anv time on a Saturday or II
SUnds.\1)and the enmJ!)v-"Js a~le 1()correct Anrobtem oceurrin2 at 11District
site via comouter and thr, web witbout the need to actually nnort to that site.
the emDlovee wUl .fteet thote corrections via comnuter' and 'Weband wm be
".~~ fer 8.tota~ of three (3) bou.., Dn wt!e~end sJ'tf at hislher n2u]ar hourht
rata for the total number of C()mDutercorrections he/sh~ fs ~uired tDmqlss

p.5
I

F'AGE: a4/a9
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that weeke1;!~dav unless the employee ell!. Ihow tbaJ It ftctt'DJlvtook IODa:er
than three (3) hout~ to make aUJuch.,£,omoutetlweb corrections fllat
weekend dB". In lIueh cases. the emDlo'lleewUl b~ Daid far aD 'DUfS worke~
in c:orrectine tbe DrobleU18via cj!mru.\terJweb_bit w,ekend dav.. Shauld
theBeaddition-thours result In the el1\plo~!ebavln! more thaa fortv l4ID
work hours ~at work week as Dr'ovtded in SedlaR 2 above. IIlv bqIJrdn
9~eSl GffortY (4Q)hnurs will be field all overtiml!.

4, If the employee caf,lnotb6 reaehc:dafter hisA1,e,~regularwork scheduleand the
employee waS not relieved ftom stEmdbyduty by wslher imrnediatl: ,upervisof)
the BU1?plementwill be prorated and the emplQyeemay be s\\bjeet to disciplinary
action. In addition, th,eemployee:may be r.elievcd from standby duty. 'WhCtJ
determjning disoipHnary aetion or whether to r:eJil!lvethe employeeftom standby
d\lty, thl D,istrictwHIconsider an,yextenua.tingcireumstanQesthit mayhave
preventedthe em,ployec fromrellpo"dingtppropriatelyand in I timelymallner
while on standby duty.

~ The above DrovlsjoDs 11180IDolv to a stbool custodian in tbt e~8Dtbe/she if
IIlIsia:ned '~st.ndbv dutv~7.

"...:~ ~.

/tr
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Supervisory Unit

ARTICLE 12 - CUSTODIAL WORKING CONDICTIONS

Add new section:

SECTION 6 - ATTENDANCE INCENTIVE PAY FOR CUSTODIAL STAFF

Effective with the first full month after the adoption of this Agreement. attendance
incentive pay for custodial employees will be 35 cents per hour. earned each month.
provided the custodian is not absence for any reason that month. If the custodian is
absent for any reason. they will be ineligible for incentive pay that month.
Attendance incentive pay shall be paid on the last pay date of the month
immediately following the month when the incentive pay was earned.

~ f\KfI' \01,1
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March 1,2006

Supervisory Unit

ARTICLE 20 - LEAVES

Amend Section 9 as follows:

SECTION 9 -Leave For Personal Reasons

Effective Julv 1. 2006. A!! member ofthe bargaining unit shall be allowed four (4) six
@ days of paid leave for personal reasons each fiscal year to be charged against accrued
sick leave, and provided that such leave shall be noncumulative.

Except in emergency situations, employees shall request leave for personal reasons
twenty-four (24}hours in advance of such leave. Personal leave requested shall not be
made on any day immediately preceding or following a holiday or during the first or last
week of the school year when students are in attendance. Request for personal leave may
be denied if in the judgment of the Superintendent such leave will disrupt the school or
department program.

~\} k(I}
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?/t~/ObNCFO -ALL GROUPS FY2006 SALARY SCHEDULE

182 Day Calendar, 6 Hours per Day
Level Level level level level level level level level level level level level

Step 4 5 6 7 8 9 10 11 12 13 14 15 16 Step
0 8,496 9,291 10,163 11,114 12,156 13,296 14,541 15,904 17,394 19,026 20,806 22,757 24,888 0
1 8,728 9,539 10,427 11,396 12,456 13,614 14,880 16,264 17,777 19,431 21,237 23,211 25,370 1
2 8,966 9,793 10,697 11,684 12,763 13,941 15,228 16,634 18,169 19,844 21,677 23,678 25,862 2
3 9,211 10,055 10,976 11,982 13,078 14,276 15,584 17,011 18,569 20,271 22,126 24,153 26,365 3
4 9,462 10,324 11,260 12,284 13,401 14,619 15,947 17,396 18,979 20,704 22,586 24,638 26,877 4
5 9,722 10,599 11,553 12,596 13,732 14,971 16,322 17,793 19,397 21,146 23,054 25,132 27,399 5
6 9,986 10,882 11,854 12,916 14,071 15,331 16,703 18,197 19,826 21,600 23,531 25,637 27,930 6
7 10,261 11,171 12,164 13,244 14,419 15,700 17,092 18,611 20,261 22,062 24,020 26,152 28,473 7
8 10,541 11,469 12,480 13,580 14,774 16,077 17,493 19,034 20,711 22,534 24,518 26,677 29,026 8
9 10,831 11,777 12,804 13,924 15,140 16,463 17,902 19,466 21,166 23,016 25,028 27,213 29,589 9

10 11,125 12,089 13,138 14,277 15,515 16,860 18,321 19,908 21,633 23,508 25,547 27,760 30,165 10
11 11,430 12,412 13,480 14,638 15,896 17,264 18,748 20,361 22,111 24,012 26,075 28,317 30,751 11
12 11,742 12,743 13,829 15,009 16,291 17,680 19,188 20,822 22,598 24,525 26,616 28,886 31,348 12
13 12,063 13,083 14,191 15,391 16,692 18,104 19,635 21,296 23,097 25,049 27,168 29,465 31,956 13
14 12,392 13,433 14,559 15,781 17,106 18,540 20,094 21,780 23,607 25,586 27,733 30,058 32,578 14
15 12,732 13,791 14,938 16,181 17,528 18,985 20,565 22,275 24,127 26,135 28,308 30,660 33,209 15
16 13,079 14,159 15,328 16,591 17,960 19,442 21,044 22,780 24,659 26,693 28,894 31,277 33,855 16
17 13,438 14,538 15,727 17,011 18,404 19,909 21,536 23,298 25,204 27,264 29,494 31,904 34,512 17
18 13,806 14,925 16,135 17,443 18,857 20,388 22,041 23,827 25,760 27,847 30,104 32,546 35,182 18
19 14,180 15,323 16,555 17,886 19,324 20,878 22,557 24,369 26,329 28,444 30,729 33,198 35,865 19
20 14,570 15,731 16,985 18,339 19,802 21,379 23,084 24,923 26,908 29,051 31,366 33,866 36,562 20
21 14,969 16,150 17,426 18,804 20,291 21,894 23,624 25,489 27,502 29,673 32,016 34,546 37,273 21
22 15,377 16,583 17,881 19,281 20,792 22,419 24,175 26,069 28,109 30,309 32,682 35,237 37,996 22
23 15,798 17,025 18,346 19,769 21,305 22,959 24,742 26,660 28,729 30,958 33,360 35,947 38,733 23
24 16,229 17,478 18,824 20,272 21,832 23,510 25,320 27,266 29,362 31,620 34,051 36,667 39,486 24
25 16,673 17,945 19,313 20,786 22,370 24,076 25,912 27,886 30,010 32,297 34,757 37,405 40,253 25

Effective January 1,2006 - 4.00%Across the Board- No Step
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NCFO -ALL GROUPS FY2006 SALARY SCHEDULE

182 Day Calendar, 8 Hours per Day
level level level level level level level level level level level level level

Step 4 5 6 7 8 9 10 11 12 13 14 15 16 Step
0 11,328 12,388 13,550 14,820 16,206 17,728 19,388 21,205 23,192 25,367 27,743 30,342 33,185 0
1 11,637 12,717 13,902 15,195 16,607 18,152 19,840 21,685 23,703 25,907 28,315 30,948 33,827 1
2 11,955 13,057 14,263 15,579 17,016 18,588 20,303 22,178 24,226 26,460 28,903 31,570 34,483 2
3 12,281 13,407 14,634 15,976 17,438 19,035 20,779 22,681 24,759 27,028 29,502 32,205 35,154 3
4 12,616 13,764 15,013 16,380 17,868 19,492 21,263 23,196 25,305 27,606 30,114 32,850 35,835 4
5 12,962 14,132 15,406 16,795 18,309 19,960 21,761 23,723 25,863 28,195 30,738 33,510 36,532 5
6 13,315 14,509 15,806 17,221 18,762 20,441 22,272 24,262 26,435 28,800 31,375 34,183 37,240 6
7 13,681 14,895 16,218 17,658 19,224 20,932 22,791 24,814 27,016 29,416 32,026 34,870 37,964 7
8 14,055 15,292 16,639 18,107 19,701 21,436 23,324 25,378 27,613 30,045 32,690 35,569 38,702 8
9 14,439 15,702 17,073 18,565 20,187 21,951 23,869 25,954 28,221 30,688 33,369 36,285 39,452 9

10 14,834 16,119 17,518 19,036 20,686 22,479 24,425 26,544 28,844 31,345 34,062 37,014 40,220 10
11 15,240 16,550 17,974 19,519 21,196 23,018 24,997 27,148 29,481 32,015 34,768 37,756 41,001 11
12 15,656 16,990 18,440 20,013 21,720 23,574 25,583 27,763 30,131 32,701 35,488 38,514 41,797 12
13 16,085 17,445 18,921 20,521 22,256 24,138 26,180 28,394 30,796 33,400 36,224 39,287 42,609 13
14 16,522 17,910 19,413 21,040 22,807 24,720 26,792 29,041 31,476 34,116 36,976 40,076 43,437 14
15 16,975 18,388 19,918 21,576 23,371 25,314 27,420 29,698 32,169 34,846 37,743 40,881 44,280 15
16 17,439 18,877 20,436 22,122 23,947 25,922 28,060 30,374 32,880 35,590 38,525 41,702 45,139 16
17 17,917 19,384 20,967 22,682 24,538 26,545 28,716 31,065 33,606 36,352 39,324 42,538 46,018 17
18 18,408 19,899 21,513 23,258 25,144 27,184 29,388 31,771 34,346 37,130 40,139 43,393 46,910 18
19 18,907 20,431 22,073 23,848 25,766 27,837 30,076 32,493 35,103 37,926 40,972 44,264 47,821 19
20 19,427 20,975 22,647 24,452 26,401 28,505 30,778 33,230 35,878 38,737 41,823 45,154 48,750 20
21 19,957 21,534 23,236 25,072 27,056 29,192 31,498 33,985 36,669 39,565 42,690 46,060 49,697 21
22 20,503 22,111 23,841 25,708 27,721 29,894 32,234 34,757 37,477 40,412 43,576 46,984 50,663 22
23 21,063 22,699 24,463 26,360 28,408 30,612 32,989 35,548 38,306 41,276 44,480 47,929 51,644 23
24 21,639 23,305 25,098 27,030 29,110 31,348 33,760 36,354 39,150 42,161 45,401 48,890 52,648 24
25 22,230 23,926 25,750 27,715 29,828 32,102 34,550 37,181 40,014 43,063 46,343 49,872 53,670 25

Effective Januarv 1.2006 - 4.00%Across the Board - No Step
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NCFO -ALL GROUPS FY2006 SALARY SCHEDULE

196 Day Calendar, 6 Hours per Day
level level level level level level level level level level level level level

Step 4 5 6 7 8 9 10 11 12 13 14 15 16 Step
0 9,149 10,006 10,945 11,970 13,090 14,319 15,659 17,127 18,732 20,489 22,408 24,507 26,803 0
1 9,400 10,272 11,229 12,273 13,414 14,661 16,025 17,516 19,144 20,926 22,871 24,996 27,321 1
2 9,655 10,547 11,520 12,583 13,744 15,013 16,399 17,913 19,567 21,370 23,344 25,499 27,852 2
3 9,920 10,828 11,820 12,903 14,084 15,375 16,784 18,319 19,998 21,830 23,828 26,011 28,393 3
4 10,190 11,118 12,126 13,230 14,432 15,742 17,174 18,736 20,439 22,298 24,324 26,534 28,943 4
5 10,470 11,413 12,443 13,566 14,789 16,122 17,576 19,162 20,890 22,773 24,827 27,066 29,507 5
6 10,756 11,718 12,766 13,909 15,153 16,510 17,988 19,597 21,351 23,261 25,342 27,609 30,079 6
7 11,051 12,031 13,099 14,262 15,527 16,906 18,408 20,042 21,821 23,760 25,868 28,164 30,663 7
8 11,353 12,351 13,440 14,626 15,911 17,313 18,839 20,497 22,303 24,266 26,402 28,729 31,259 8
9 11,663 12,682 13,789 14,995 16,305 17,730 19,278 20,963 22,795 24,786 26,953 29,306 31,866 9

10 11,981 13,019 14,148 15,375 16,708 18,156 19,729 21,440 23,298 25,317 27,511 29,896 32,485 10
11 12,308 13,367 14,517 15,764 17,119 18,593 20,192 21,927 23,812 25,859 28,082 30,496 33,117 11
12 12,645 13,724 14,894 16,165 17,544 19,039 20,663 22,423 24,336 26,412 28,663 31,107 33,758 12
13 12,991 14,090 15,282 16,574 17,976 19,497 21,145 22,934 24,874 26,977 29,257 31,732 34,415 13
14 13,346 14,466 15,679 16,994 18,422 19,966 21,640 23,455 25,422 27,555 29,865 32,370 35,083 14
15 13,710 14,851 16,088 17,425 18,877 20,445 22,147 23,988 25,983 28,144 30,484 33,019 35,765 15
16 14,086 15,247 16,506 17,867 19,341 20,936 22,664 24,533 26,556 28,746 31,116 33,684 36,458 16
17 14,471 15,656 16,935 18,321 19,819 21,441 23,194 25,090 27,143 29,361 31,763 34,358 37,169 17
18 14,868 16,072 17,376 18,786 20,308 21,956 23,737 25,661 27,741 29,989 32,420 35,048 37,888 18
19 15,271 16,502 17,828 19,262 20,811 22,483 24,291 26,244 28,354 30,632 33,094 35,751 38,624 19
20 15,692 16,942 18,292 19,750 21,325 23,024 24,859 26,840 28,979 31,287 33,779 36,471 39,374 20
21 16,119 17,393 18,768 20,251 21,852 23,578 25,440 27,450 29,617 31,957 34,479 37,203 40,140 21
22 16,559 17,858 19,256 20,764 22,390 24,145 26,035 28,073 30,270 32,640 35,196 37,948 40,919 22
23 17,012 18,334 19,758 21,290 22,944 24,725 26,644 28,711 30,939 33,338 35,926 38,712 41,713 23
24 17,477 18,823 20,273 21,831 23,510 25,319 27,268 29,363 31,621 34,053 36,669 39,488 42,524 24
25 17,955 19,325 20,799 22,385 24,092 25,928 27,905 30,031 32,318 34,781 37,431 40,282 43,349 25

Effective January 1,2006 - 4.00% Across the_Board - No Step
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12 Month Calendar,8 Hoursper Da NCFO -ALL GROUPS FY2006 SALARY SCHEDULE Effective Januarv 1. 2006 -4.00%Across the Board- No Step
Level Level I 196Day Calendar,8 Hours per Day

Step 4 5 Level Level Level Level Level Level Level Level Level Level Level Level Level

0 14,688 16,064 Step 4 5 6 7 8 9 10 11 12 13 14 15 16 Step

1 15,089 16,491 0 12,199 13,341 14,593 15,960 17,453 19,091 20,879 22,836 24,976 27,318 29,877 32,676 35,739 0

2 15,501 16,931 1 12,531 13,697 14,972 16,363 17,884 19,549 21,366 23,354 25,526 27,901 30,494 33,329 36,428 1

3 15,926 17,385 2 12,874 14,062 15,361 16,777 18,326 20,018 21,865 23,884 26,088 28,495 31,125 33,998 37,135 2

4 16,359 17,848 3 13,227 14,438 15,760 17,205 18,778 20,499 22,379 24,425 26,664 29,105 31,771 34,682 37,858 3

5 16,808 18,324 4 13,586 14,823 16,169 17,639 19,243 20,990 22,899 24,981 27,252 29,729 32,430 35,378 38,591 4

6 17,267 18,814 . 5 13,959 15,218 16,591 18,087 19,717 21,496 23,435 25,549 27,853 30,365 33,102 36,088 39,343 5

7 17,740 19,314 . 6 14,340 15,625 17,021 18,546 20,205 22,013 23,984 26,129 28,468 31,015 33,790 36,812 40,106 6

8 18,225 19,829 . 7 14,734 16,040 17,466 19,016 20,704 22,543 24,544 26,723 29,094 31,679 34,491 37,552 40,884 7

9 18,723 20,360 , 8 15,136 16,468 17,920 19,500 21,216 23,085 25,118 27,330 29,738 32,356 35,204 38,305 41,679 8

10 19,234 20,902 , 9 15,550 16,908 18,386 19,993 21,740 23,639 25,706 27,951 30,392 33,048 35,936 39,075 42,487 9

11 19,761 21,460
' 10 15,974 17,360 18,866 20,500 22,278 24,208 26,306 28,585 31,064 33,755 36,683 39,860 43,314 10
,

12 20,302 22,032 , 11 16,411 17,822 19,356 21,019 22,826 24,790 26,921 29,236 31,748 34,478 37,442 40,661 44,155 11

13 20,856 22,621
' 12 16,862 18,298 19,858 21,552 23,392 25,386 27,552 29,899 32,448 35,215 38,218 41,477 45,012 12
,

14 21,425 23,224
' 13 17,321 18,787 20,376 22,099 23,968 25,995 28,194 30,578 33,166 35,968 39,010 42,309 45,886 13
,

15 22,012 23,844
' 14 17,793 19,288 20,905 22,660 24,562 26,622 28,854 31,275 33,897 36,740 39,821 43,159 46,778 14
,

16 22,613 24,478 ' 15 18,280 19,803 21,450 23,235 25,169 27,260 29,529 31,983 34,643 37,526 40,646 44,025 47,686 15
,

17 23,233 25,135
' 16 18,781 20,330 22,007 23,823 25,789 27,916 30,218 32,711 35,408 38,327 41,488 44,910 48,613 16
.

18 23,869 25,803
' 17 19,295 20,874 22,580 24,426 26,425 28,586 30,925 33,454 36,190 39,149 42,350 45,810 49,557 17
.

19 24,518 26,493
' 18 19,823 21,430 23,168 25,046 27,077 29,275 31,648 34,214 36,989 39,986 43,228 46,731 50,518 18
.

20 25,192 27,198
' 19 20,362 22,002 23,771 25,683 27,747 29,979 32,390 34,992 37,804 40,843 44,124 47,669 51,500 19
.

21 25,878 27,924
' 20 20,922 22,588 24,389 26,334 28,434 30,699 33,146 35,786 38,638 41,716 45,040 48,627 52,500 20
,

22 26,586 28,671
' 21 21,493 23,191 25,022 27,002 29,137 31,437 33,921 36,600 39,490 42,609 45,973 49,603 53,520 21
.:

23 27,312 29,435
' 22 22,080 23,812 25,676 27,685 29,854 32,193 34,713 37,431 40,361 43,520 46,927 50,597 54,559 22
,

24 28,060 30,220
' 23 22,683 24,445 26,343 28,388 30,592 32,967 35,526 38,282 41,253 44,452 47,900 51,616 55,617 23
,

25 28,826 31,025
' 24 23,304 25,097 27,030 29,108 31,348 33,758 36,357 39,152 42,162 45,403 48,894 52,651 56,698 24
,

25 23,940 25,767 27,732 29,847 32,122 34,572 37,207 40,041 43,091 46,376 49,909 53,709 57,799 25
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MEMORANDUMOFUNDERSTANDING
BETWEEN

THE NATIONAL CONF.ERENCEOF FIREMEN" OILERS, LOCAL 1117
AND

THE PALM BEACH COUNTYSCHOOL DISTRICT

The afo!ementioned panics, by the s,lsnaturesof their re&pl!~ti"exepresontativcsbelow,
agreethis dayof 7 2006to the foUowingconcerningthe re~
finscJprinting of employees as required by S~nati 8,11.2986.

1, The plnies ~colnizc that the Florida L~iislaturt enacted and th~ GDvernor
signed into law Smate Bi112985 during the 2004 Logislati.ve Session. This
la.w,QffectiveJuty 1, 2.004,requires all public educationemployeesto be re-
fitlgexprint~dwitb such prints to be reviewed and maintained by the:Florida
Departmentof Law E.nforcement(PDLE) with an initial revi~w of 8a011set of
prints by the Fcc;1cralBureau ofJ.o.vesti,ation(FBI) with a follow-upreview
by the PBI every five years thereafter.

2. This !greement affects only employoes who are required to be r.e.tingerprinted
by the Stateon or afterJuly ~,2004anddoesnot a.pplyto the init'bJ costs of
fingerprinting of applioants.seeking employment with the District either
before or aft~r July 1,2004.

3. Tha District will assume all initia.1coats ofre-fingerprindng for all impacted
em.ployees Qfthe District, Le., the Dilnric11sad.ministrative cOSt,thocostoftbe
I.nitialrmg~r/ot checkwith thePDLE,andthe eO$tof the initial fingerprint
c.beekwith the FBI.

4. Beg(1)".lngin the fat! of the IT irmnediately foIJowing the FY during which
the affected employee is re-fingerprinted .I111deach :;'e1U'thereaftr:r, each
affectedemp10yeewill assum,etheannualm.aintonnlcefeecharg.;dby th.e
FDLB and, every five (5) yeus thereafter, the fee charged by tbe FBI. Payroll
d~uction$ will be used by the employee to make these payments.

5. This agreement does not a!fL!lctapplicants who are seeldng emp10yment with
the District, except theywill 'be I!It1bje~tto the maintenance fl. ut forth in
paragraph4 abovein the eventtheybecOIDii:~ployees of theD~$tricton ()f
a.fter1uly1.2004.

FOR THE SCHOOL DISTRICT: FOR.!HE UNION:

~K!h~ ,.

(Sharon Munley
Presidont
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v.]~y~. ~
C~CbiefNegotiator

Arthur C. Johnson, Ph.D.
Superintendent

Tom Lynch,Chalnnan
Sc:boolBoard


